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US ARMY INSTALLATION MANAGEMENT COMMAND PACIFIC REGION
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UNIT # 15228
APO AP 96271-5228

REPLY TO
ATTENTION OF:

IMHM-EO 31 July 2013

MEMORANDUM FOR SEE DISTRIBUTION
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SUBJECT: United States Army Garrison Humphreys Policy Letter #13, Prevention of

Sexual Harassment
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1. The proponency for this policy is the SHARP Office.
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2. This policy is effective immediately. It remains in effect until rescinded or

superseded.
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3. References.
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AR 600-20, Army Command Policy, Chapter 7, 18 Mar 08, and ALARACT 007-2012,

SHARP, 12 Jan 12.
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4. Sexual Harassment adversely affects mission readiness, is unacceptable conduct,
and will not be tolerated. All personnel in USAG Humphreys will assist in the prevention
of sexual harassment.

435 o zu e Ao 2Y AL g v A 3L, ol 5 F gl Aol H,
SAHXE &S Zolrh, Fxs U REAFES AT Aol =we &

Aot

5. Sexual harassment is a form of gender discrimination that involves unwelcome
sexual advances, requests for sexual favors, and other verbal or physical conduct of a
sexual nature when:
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a. Submission to, or rejection of, such conduct is made either explicitly or implicitly a
term or condition of a person’s job, pay or career, or
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b. Submission to, or rejection of, such conduct by a person is used as a basis for
career employment decisions affecting that person, or
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c. Such conduct has the purpose or effect of unreasonably interfering with an
individual’'s work performance or creates an intimidating, hostile or offensive working
environment.
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6. Active leadership is crucial in the prevention of sexual harassment. Commanders
and leaders at all levels are charged with encouraging a timely reporting climate,
correcting behavior that may lead to sexual harassment, and for taking appropriate
actions once sexual harassment has occurred.
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7. In addition to corrective actions and administrative sanctions, sexual harassment is
an offense punishable under the Uniform Code of Military Justice for military personnel.
Moreover, Department of the Army civilian employees may be punished under
applicable US Federal Law. Korean national employees may be punished under the

provisions of United States Forces Korea Regulation 690-1.
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8. Individuals who believe they have been subjected to sexual harassment in the past
or are currently being subjected to sexual harassment have the right to have their
complaint heard. Remember, timely reporting is critical to the investigative process. In
addition to the chain of command, the following offices are available to assist in
processing complaints of sexual harassment.
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a. US Civilian Employees — SARC/SHARP Office, 754-8413.
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b. Military Personnel and Family Members — Chain of Command or SARC Office,

754-8413.
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c. Korean Nationals — Servicing Civilian Personnel Advisory Center, 753-8763.
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d. The Provost Marshal’s Office, 754-6600.
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e. Chaplain, 753-7274.
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f. Criminal Investigation Division Office, 753-6159.
H 2| AL, 753-6159.

g. Inspector General, 753-6136.
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h. Staff Judge Advocate, 753-5470.
HE- A, 753-5470

9. Sexual Harassment/Assault Response and Prevention (SHARP) Program is an
integral part of good leadership. Rapid resolution of SHARP complaints is in the best
interests of both the person filing the complaint and of this command. Reprisal is a
serious issue and its effects are devastating to unit cohesion, morale and command
climate. Commanders will ensure Soldiers making SHARP complaints are protected
from acts or threats of reprisal or retaliation. | strongly encourage Soldiers to report
such threats or acts of reprisal to the appropriate chain of command.
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10. This policy memorandum will be posted on all official bulletin boards.
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11. Point of contact is USAG Humphreys SARC/SHARP, DSN 754-8413.
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DARIN S. CONKRIGH

COL, SF
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